
 

 

 
 

Modern Slavery Act 2015 Policy 
 

This statement sets out BOGE UK's actions to understand all potential modern slavery risks related to 
its business and to put in place steps that are aimed at ensuring that there is no slavery or human 

trafficking in its own business and its supply chains.  

 
BOGE UK Ltd is committed to the principles of the Modern Slavery Act 2015 and the abolition of 

modern slavery and human trafficking. 
 

As an equal opportunities employer, we're committed to creating and ensuring a non-discriminatory 

and respectful working environment for our staff. We want all our staff to feel confident that they can 
expose wrongdoing without any risk to themselves. 

 
Our recruitment and people management processes are designed to ensure that all prospective 

employees are legally entitled to work in the UK and to safeguard employees from any abuse or 
coercion. 

 

We do not enter into business with any organisation, in the UK or abroad, which knowingly supports 
or is found to be involved in slavery, servitude and forced or compulsory labour. 

 
Maintaining Awareness  

 
We will continue to keep our staff informed and raise awareness of how to recognise and respond to 

indicators of human rights abuses. We have refreshed our existing corporate policies to incorporate 
modern slavery and human trafficking issues, including our whistleblowing policy which allows 

employees to report any concerns confidentially. 
 

Responsibility  
 

The Company has overall responsibility for ensuring this policy complies with our legal and ethical 

obligations, and that all those under our control comply with it. 

 
The Company has primary and day-to-day responsibility for implementing this policy, monitoring its 

use and effectiveness, dealing with any queries about it, and auditing internal control systems and 
procedures to ensure they are effective in countering modern slavery. 
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